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1. Purpose

Thîs statement (the Statement) is made on behalf of BY Bâtiment International UK Limited which includes 
its Saudi Branch (together, BYBATUK) pursuant to section 54(1) of the Modem Slavery Act 2015 (the 
Act).

BYBATUK is part of the Bouygues Group (hereinafter, Bouygues), a group of companies worldwide which 
hâve Bouygues SA, a CAC 40 company listed on the Paris Euronext, as their ultimate parent. Bouygues 
has around 201,500 employées worldwide and opérâtes in 80 countries.

Bouygues takes its obligations in relation to the identification, prévention and reporting of modem slavery 
and human trafficking very seriously. It is working hard to identify and reduce the risk of modem slavery 
or human trafficking in its supply chains or in any part of its business and aims to hâve a zero-tolerance 
approach to managing the risk of modem slavery. Its anti-slavery policy reflects its commitment to acting 
ethically and with integrity in ail its business relationships. Bouygues adhères to a worldwide group Code 
of Ethics personally supported by Martin Bouygues, Chairman and CEO of Bouygues SA, and pursuant to 
this undertakes to comply with the strictest legal and moral standards in the conduct of its operations.

The Statement sets out what BYBATUK has done in the financial year ending 31 December 2025 to 
work towards ensuring that slavery and human trafficking is not taking place in any part of its businesses 
or supply chains.

2. BYBATUK's business and supply chain

As part of Saudi Arabia's "Vision 2030", Qiddiya Investment Company is developing an entertainment, 
sports and cultural destination in the Kingdom of Saudi Arabia. In this context, Bouygues was selected for 
the carrying out of certain works in relation to the Six Flags Theme Park project (the Project), located 30 
km south-west of Riyadh. For the purpose of the Project, a Joint Venture (the JV) was set up between 
BYBATUK (acting through its Saudi branch), its mother company BOUYGUES BÂTIMENT INTERNATIONAL 
(acting through its Saudi branch) and a local partner, ALMABANI GENERAL CONTRACTORS. BYBATUK was
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specifically established for this project and is not currently involved in any other projects. In December 
2025, the JV received the certificate of Practical Completion on the Project.

BYBATUK's supply chains relate mainly to the following activities:

• Subcontracting - the specialist contractors necessary to deliver certain construction operations on 
Bouygues construction sites;

• Consultancy - professional and consultancy services from design professionals in various fields, 
including, without limitation, architecture, engineering (such as structural, civil, façade and mechanical 
and electrical), lighting, landscape design, sustainability, access consultancy, project management, cost 
consultancy and surveying;

• Business services - a wide range of products and services necessary to maintain normal day to day 
operations in its offices and support its core business functions such as cleaning, catering, security, IT 
support and print services;

• Professional services - professional services such as external training, audit services and advisory 
services in areas such as tax, régulation, Insurance and law;

• Technology - the Systems, software and equipment that are necessary to maintain the technology 
infrastructure that supports Bouygues' core business; and

• Trare/-mobility is essential and Bouygues Works with a number of travel providers.

3. Policies in relation to modem slavery and human trafficking

BYBATUK has a number of policies and procedures which are relevant to preventing instances of modem 
slavery from occurring in its business or its supply chains, including having a dedicated compliance team 
to whom breaches of any of the following policies can be notified. In particular, the following policies are 
directly relevant to the subject matter of this Statement:

• Code ofEthics- this requires employées to comply with the principes of the United Nations Universal 
Déclarations of Human Rights, the fundamental conventions of the International Labour Organisation, 
in particular, concerning forced child labour and the principles of the United Nations Global Compact. 
The Code was updated in 2022;

• Responsibie and Committed- this is a CSR charter aiming to ensure that Bouygues fully respects 
its clients and employées, the environment and ail its stakeholders and that through its actions 
Bouygues helps to meet major sociétal challenges. The aims are supported by 12 commitments which 
include a pledge of ethical behaviour and a guarantee of respect for fundamental human rights 
throughout the Bouygues group's operations;

• Health & Safety policy - this policy sets out Bouygues' commitment and approach to ensuring it 
provides a healthy, safe working environment for its own staff and contractors that work on-site;

• Harassment & Bullying policy - this policy sets out Bouygues' approach to preventing the 
occurrence of discrimination, harassment, bullying or victimisation in the work place;

• Authority Hmits and contract signing poiicy- this policy sets out Bouygues' internai control and
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governance procedures with regard to approving financial transactions and signing contracts with 
suppliers. The policy ensures that contracts cannot be entered into without an appropriate level of 
review and authorisation by a suitably senior and qualified member of staff;

• Whistleblowing policy - this policy encourages employées to bring any bad practice they become 
aware of to the attention of senior management without fear of repercussions for doing so. This policy 
also applies to third parties such as consultants, contractors, trainees, casual and agency staff. A new 
group-wide Whistleblowing platform was implemented during 2022;

• Responsible Procurement policy- this policy mandates ail members of staff who are directly and 
indirectly involved in the procurement of goods and/or services to source the best products and services 
at the best overall value via ethical means and recognised standards. It also mandates these employées 
to make responsible purchases by ensuring that they develop the local economy, reduce environmental 
impact, manage the financial health of the supply chain, work with the supply chain to ensure proper 
labour standards in an attempt to eliminate modem slavery practices as well as health, safety and 
wellbeing of its members;

• Corporate Social Responsibility Charter for Suppliers and Subcontractors (the "Charter") - 
the Charter is a contractual requirement, setting out the obligations for Bouygues' suppliers to cascade 
the same obligations to their own suppliers. Suppliers are required to provide safe working conditions, 
treat workers with dignity and respect, and act ethically and within the law in their use of labour. They 
are expressly forbidden from using forced or compulsory labour as well as engaging in child labour. 
Serious violations of the Charter will lead to the termination of the business relationship.

• Human Rights Policy- a Group wide policy rolled out in March 2024 which sets out the Group's core 
human rights protection commitments.

Together, ail these documents constitute Bouygues and BYBATUK's ethics and compliance policy (the 
Ethics and Compliance Policy). It is accessible to ail its employées of the JV.

Moreover, during the induction process, ail new employées are introduced to the Ethics and Compliance 
Policy to make sure that every employée is fully informed about BYBATUK's standards and expectations 
regarding ethical conduct and compliance with company régulations. New employées are also required to 
sign a déclaration acknowledging that they hâve received and understood ail the relevant documents.

Bouygues' 'Speak Up' Campaign continues to run with an online platform for employées to report 
incidences of harassment, bullying or human rights violations confidentially and anonymously or for the 
supply chain to report incidences of suspected modem slavery. This ensures that those at risk and who 
may not hâve immédiate access to email, are able to report any concerns on a timely basis.

In addition, having regard to the local cultural considérations, the Project opérâtes its own grievance 
mechanism which allows members of its supply chain, particularly the on-site workers, to report concerns 
regarding their living and working conditions. Workers may submit grievances confidentially via téléphoné, 
email or through suggestion boxes located throughout the Project site. They may also raise their concerns 
to their représentatives on the labor committee (discussed in Section 4 below).
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Posters for both grievance mechanisms are displayed throughout the Project site and offices and are 
translated into the most spoken languages among the workforce to ensure accessibility and understanding.

4. Due diligence processes

BYBATUK and its suppliers are expected to live up to and adhéré to the principles set out in the Ethics and 
Compliance Policy and demonstrate progress towards the standards set out in it.

BYBATUK compiles with Bouygues Construction's third-party integrity assessment procedure (the 
"Procedure"). This Procedure provides for compliance checks to be carried out on BYBATUK's third parties 
(including, but not limited to, suppliers, subcontractors, clients and partners) to ensure that they comply 
with the laws and régulations in force. It also aims to identify any potential conflicts of interest and to 
ensure that they hâve not been subject to any sanctions or convictions. This Procedure ensures that any 
sanctions or convictions for modem slavery are quickly identified and immediately reported.

A prequalification questionnaire is sent to ail subcontractors and suppliers to assess their adhérence to 
health and safety régulations, quality standards, human rights practices, and financial audit requirements. 
This process ensures that our partners align with ethical and responsible business practices.

BYBATUK has entered into a framework agreement with a labour agency meaning that recruitment of 
labour will be focused through these agencies. Pursuant to their contractual obligations, the labour 
agencies are required to conduct ail the applicable 'right to work' checks and ensure that ail législation 
applicable to the workers are complied with.

Regular on-site surveys are conducted to ensure strict compliance with labor laws and to prevent or remedy 
human rights violations. These surveys ensure that ail employées on site retain their passports (not held 
by the labor agency), work under proper employment contracts, are provided with decent accommodation, 
and are not subject to forced labor/modern slavery. In 2025, the survey was updated to strengthen its 
oversight of worker welfare and to ensure that ail employées are treated fairly and with respect, receive 
their wages on time, and work under conditions that comply with applicable local labour laws.

Lastly, a dedicated labor committee, representing the workforce, is established to address concerns, 
advocate for fair treatment, and provide a direct channel of communication between employées and 
management.

5. Risk assessment and management

Overall responsibility for BYBATUK's anti-slavery initiatives is held by the board and its dîrectors.

BYBATUK has in place appropriate processes for reporting concerns within the business, including a
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whistleblowing policy and a designated Compliance Referent (at BBI's level). BYBATUK's team of lawyers 
and Compliance Referent at BBI's level ensure compliance with ail its legal and ethical obligations. The 
Project strengthened its governance Framework by appointing an additional member to the Compliance 
team based in KSA, dedicated to overseeing matters related to ethics and human rights.

It is considered that subcontracting and the supply chain, as set out in Section 2 above, is an area of 
BYBATUK's business activités where there could be a higher risk of slavery or human trafficking taking 
place.

BYBATUK includes the Bouygues Corporate Social Responsibility Charter for Suppliers and Subcontractors 
which contains anti-slavery provisions, in more of its contracts. By adopting this Charter, the supply chain 
undertakes to act in accordance with and to implement ail the principles it contains and to ensure that its 
own suppliers do likewise.

6. Evaluating BYBATUK's effectiveness

BYBATUK recognises that some areas of the business are exposed to parts of the industry that could be 
considered high risk and are committed to further developing its due diligence of the supply chain and 
management of the risks, working with its supply chain partners to foster best practices. The business 
remains committed to developing its policies and processes to ensure that any occasion of modem slavery 
or human trafficking is identified and resolved in the best interests of the victim.

Any potential concerns about incidents of Modem Slavery on the JV's site would be investigated internally 
and, where appropriate, reported to the relevant authority and/or local police. Appropriate risk 
assessments would be undertaken spécifie to the relevant concern.

7. Training in relation to slavery and human trafficking

By May 2025, ail BYBATUK staff members had completed ethics and compliance training, which covered 
modem slavery, recognising potential indicators and the appropriate steps for reporting concerns

8. Conclusion

BYBATUK does not hâve a website on which this Statement can be published but a copy of this Statement 
is available in writing within 30 days to anyone who requests a copy, pursuant to section 54(7) of the Act.
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This Statement was approved by the Board of BYBATUK on 1 June 2026.

Pierre Skorochod, 
Director of BY Bâtiment International UK 
Limited


